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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DELHI SCHOOL OF PROFESSI ONAL STUDI ES
AND RESEARCH

Name of the head of the Institution

Prof. Ravi nder Vi nayek

Designation Director

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01127932799
Mobile no. 9654250005
Registered Email i gac@spsr.in

Alternate Email

di rector @spsr.in

Address 9, Institutional Area, Sector 25,
Rohi ni

City/Town Del hi

State/UT Del hi

Pincode 110085




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Ms. Sinran Kaur

Phone no/Alternate Phone no. 01127932799
Mobile no. 9953454644
Registered Email i gac@spsr.in

Alternate Email

di rector @spsr.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. dspsr.in/newsdetail -84. ht m

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv. dspsr.in/pdf/NAAC | QAC Acad
eni cCal endar Aug2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3.04 2017 09-Jun- 2017 08-Jun-2022

6. Date of Establishment of IQAC

15-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Wor kshop on Research &

25- Aug- 2018 26



https://www.dspsr.in/newsdetail-84.html
https://www.dspsr.in/pdf/NAAC/IQAC_AcademicCalendarAug2018-19.pdf
https://www.dspsr.in/pdf/NAAC/IQAC_AcademicCalendarAug2018-19.pdf

S MA RT. Mnagers

Intell ectual Property 1

Ri ghts

I nternational Sem nar on 19- Dec- 2018 44
the theme Quality of 1

H gher Education and Rol e

of Accreditation

I nternati onal Sem nar on 27- Nov-2018 50
Cont enporary | ssues and 1

Predictive Mdels in

Accounting and Fi nance

XX Annual Conference on 04-Jan- 2019 227
d obal Vision 2030: 2

Chal | enges and

Qpportunities, DSPSR,

Rohi ni, Del hi. Sponsored

by I ndian Council for

Soci al Sci ence Research

(I CSSR) at Deen Daya

Upadhyaya Col | ege,

Dwar ka, New Del h

One Week National FDP on 17-Jun- 2019 28
Anal yti cal Techni ques for 7

Resear ch

Wor kshop on Advanced 02- Mar - 2019 45
Excel organi zed by Del hi 1

School of Professiona

St udi es and Research in

association with Trul abz

Technol ogi es

Wor kshop on R Studio 09- May- 2019 24
organi zed by Del hi School 1

of Professional Studies

and Research (DSPSR)

Managenent Devel opnent 23- Feb- 2019 41
Programe on Fi nance for 1

Manager s

Managenent Devel oprment 27- Apr-2019 33
Programe on Spiritually 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Comerce & Organi zati on of | CSSR 2018 200000
Managenent I nt ernati onal 1
St udi es and National se
Managemnent m nar/ Conf er enc
e in India
Comrerce & Seni nar/ Conf ere GGSl PU 2018 100000




Managenent nce 1
St udi es
Managenent
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 300000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Revi si on of Stakehol der’s Feedback Form as per the requirenents of Revised
Accreditation Framework (RAF) of NAAC Students, Teachers, Al umi, Enployer and
Parent s

Research Policy was revised and inplenented vide which journals were graded as
Tier I, Il and Ill and incentives for publications were attached to each tier
accordingly.

AddOn Course Certification Course on Mcrosoft Advanced Excel was started during
t he year

Conduct ed nore nunber of FDP, MDP, International Sem nars and |nternational
Conf erence

Student Satisfaction Survey was conducted to judge the overall perfornmance of the
organi zati on. The devi ati ons were anal ysed and necessary action plan was
i mpl ement ed.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1267_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1267_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1267_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To redesign stakehol ders’ feedback form
as per the requirenents of Revised
Accredi tation Franmework (RAF) of NAAC.

St akehol ders’ Feedback Form has been
redesi gned as per the requirenments of
Revi sed Accreditation Franmework (RAF)
of NAAC.

To devel op Faculty and Students Skil
[ nventory

A skill inventory has been devel oped
for preparing Faculty and Students
Skill Inventory.

To conduct Student Satisfaction Survey
for the academnmi c session 2018-19.

A Student Satisfaction Survey on
overall institutional performance was
conducted. The data was anal ysed and
i ndi cated action was taken thereon.

To i ntroduce one Val ue-added course

A Certificate course on Mcrosoft
Advanced Excel was introduced in the
academ ¢ session 201819.

To design Program out conmes, program
speci fic outconmes and course outcones
for all programs offered by the
institution

Pr ogram out conmes, program specific

out comes and course outcones have been
designed for BBA and B. Com (Hons.)
progr ame.

To conduct Workshops/ Sem nars on
Intell ectual Property Rights (IPR)

A Workshop was conducted on the thene
“Intell ectual Property Rights” on 25
August, 2018.

To revi se Research Pronotion Policy

Research Policy was revised and

i npl emented vide which journals were
graded as Tier I, Il and Il and

i ncentives for publications were
attached to each tier accordingly.

To increase the nunber of initiatives
for Environnent Consci ousness and
Sustainability

A barter agreenent has been signed by
and between Del hi School of

Pr of essi onal Studi es and Research and
Green-O Tech India, a proprietorship
conpany involved in waste paper
recycling.

To conduct one Week National FDP on
Anal yti cal Techni ques for Research

One Week National FDP on the thene
“Anal ytical Techniques for Research”
was organi sed from 17th June to 23rd
June 2019.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 16- Sep-2019
15. Whether NAAC/or any other accredited No

“body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1267_Quality.xlsx

" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 01- Mar-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

DSPSR has a very robust Managenent
Informati on System (M S) with | atest
state of the art conputer |ab, persona
computer on every faculty’'s desk, 24x7
internet and wifi router in every
floor. WhatsApp Groups for different
activities has been fornmed for easy and
sure dissem nation of information to
all the stakehol ders of the

organi sation. Conputers with internet
facility are available in conputer

| abs, and faculty cabins for
facilitating preparation of

teaching/l earning resources. Faculty
menbers di ssem nate assi gnment, notes,
presentations, question bank, project
gui del i nes, notice, circulars, etc. to
students through Google group. Faculty
and staff are encouraged to use Google
drive for sharing docunents, data and
i nformation. Google drive is an

i nportant conponent of functioning at
DSPSR. Teachers can fillin the
attendance online every week on the
Googl e drive and students can view the
same on the institute website.

I mpl enent ati on of online attendance and
i nternal assessnment has drastically
reduced the anount of paper used.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

i npl ementation of the curriculum e

In keeping with the phil osophy, vision, and mssion, the Institution ains to
provide holistic education to its students. The curriculumoffered by the
Institute is fornulated by GGSIP University keeping into the changi ng soci al
and gl obal needs, and also the enployability of the students. The institution
has devel oped and depl oyed the follow ng action plans for the effective
After admi ssions, the Institute organizes




orientation prograns to brief all freshly admitted students and parents about
the course structure, curriculum examnation pattern, assessnent nethod, etc.
e Lecture plan for each subject is finalized by concerned faculty nmenber and
upl oaded in the Google drive well before the start of the new senester. This
i ncl udes lecture wi se subject natter to be covered, list of Text and Reference
Books, |ist of Case Studies. A separate folder for all the study material s,
power point presentations are also shared with the students so that they can go
through the topics later on after the class lectures. Question Bank for each
subject is prepared by the respectivesubject teachers and is comuni cated with
t he students through shared Google drive. The question bank includes Miltiple
Choi ce Questions (MCQs), Short, Long & Practical Questions along with few Case
Studies for the ready reference of students.Solution to the previous university
end term exam nation question? papers (for sone subjects) are provided by the
faculties and are conpiled in formof Solution Sets. ¢ Incorporation of value
added inputs |li ke — case studies, presentations on each subject, individual and
group assi gnnments, role-plays, managenment games, guest |ectures, industrial
visits, and educational cumrecreational tours are part of planning and
i npl ementation avail able to the teachers which helps to develop interactive
col l aborative and i ndependent |earning. ¢ Overall devel opnent of the students
is ensured through effective pedagogy using personality devel opment
initiatives, corporate acadenmi c interface, social responsibility activities,
etc. ¢ Institution ensures tinely conpletion of academ ¢ and non-academni c
activities with the help of Acadenic Cal endar of the Institution which is being
prepared in line with the University s Academ c Cal endar. < Continuous
assessnent criteria is used as an indicator for evaluating the student’s
performance over the duration of the course. Assessnents of students in all the
courses have two conponents: internal (assessnent done by faculty teachi ng that
course) and external (end term exam nation conducted by the affiliating
university). ¢ For a group of around 20 students a teacher is allocated as
Ment or, who conducts a weekly neeting and does the counseling of not so well
doing performng students. A slot for such a neeting is allotted in the tine
table every week and renedi al classes are arranged accordingly. ¢ In order to
retain and upgrade the quality of education, the system of feedback from
st akehol ders is used as an effective measure for continuous quality inprovenent
in teaching and | earning, and other academ c and adninistrative paranmeters and
system

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA 07/ 03/ 2019 30 Enpl oyabi | Dat a
Certificate ity Anal ytic
course on skills
M crosoft
Advanced
Excel

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCom NA 01/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 39 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate course on 07/ 03/ 2019 26
M crosoft Advanced Excel
Certificate course on 03/ 09/ 2018 13
Cer man Language

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Sunmrer Trai ni ng Report 104
& Viva Voce
BCom Research Project and 104
Vi va Voce
BCom M nor Project Report 106
BBA Summer Trai ni ng Report 189
& Viva Voce
BBA Research Project and 188
Vi va Voce

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution evaluates the quality of its programmes by obtaining feedback
from various satkehol ders. The results of the feedback collected are di scussed
in faculty review neetings with HODs and Director and also in the | QAC neetings
for taking indicated actions. Students’ Feedback: Feedback is collected from
the students thrice in every senester of the programme in the formof Online
Feedback System The Feedback Form conprises of various attributes such as
know edge of subject, ability to explain (oral), use of exanples to clarify the




t opi c,

over al |

met hod of

tests,

st udent s.

growt h of the students.

peri odi cal

various conpetitions,
devel opnent of the students.
the potenti al
with the students.

determ ne the skill

sites are as under:
https://twi tter.com DSPSR _Del hi
and academi c inputs being provided to the students to enhance enpl oyability in
Parents Teachers Meeting is held in the md of
each Semester wherein class coordinators along wi th program coordi nat or
parents and di scuss the concerned students’
al so take feedback fromthe parents in regard to their wards’
the services offered by the institute.
i ncorporated in teaching | earning, placenent and over all

the industry. Parents’

presentation of teaching naterial,
rai se questions discussion,
inpartiality towards students,

counsel

use of

regularity in engaging cl asses,
attitude towards student’s difficulty and

i npressi on of teaching. Open House Session is also conducted by the
Director which includes the visits of the Director
interactive sessions are held with students which is a two side beneficiary

i mprovenent one for the institute and another for the wellbeing and
The feedback received fromthe students regarding
quality of deliverables and coverage of syllabus is utilized to inprove the
quality of teaching and other support services.
Faculty nmembers eval uate performance of each student through regul ar
assessnent test and interna

Faculty Menmbers’

Feedback:

training aids,

in the cl asses

and for holi
Feedback is coll

opportunity to
fairness

wher ei n

Feedback:

cl ass

exam nations that are conducted
simlar to the university pattern of exam This feedback is used by faculty to
identify students who are academi cally weak as well
capability to secure university position.
given to inprove the perfornmance of the students and groomthe students for
students to be sincere,
Enpl oyers’

as the students who have
Extra cl asses and assi gnnent are

stic
ected from

enpl oyers when they are invited as Guest Speakers for interaction

Further to this,

Feedback:

on regul ar

basi s through the soci al
The 1inks of such networking

a wellstructured feedback formis al so

emai |l ed to HR Managers / Team Leaders of the students after two nonths of

hi s/ her internship in the conpany. The feedback obtained is anal ysed to

gap and to organi ze personality devel opment cl ass,

wor kshops and Sem nars to make the students corporate ready. Alumi’s Feedback:
Feedback is collected fromthe Al umi
net wor ki ng sites such as facebook and twitter.
htt ps:// ww. f acebook. coml Al ummi Associ at i onDSPSR/

nmedi a

The feedback is utilized to inprove soft skills

performance with the parents.

sati

meet
They
sfaction with

The suggestions fromthe parents are
grooni ng of the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 130 Nill 107
BBA Gener al 250 Nill 216
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses




2018

883

NIl

51

Nill

NiTl

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 51 4 12 Nill 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Delhi School of Professional Studies and Research follows the Mentor Mentee concept where a mentor has
been associated with the students to provide guidance on both academic and nonacademic matters. The mentor
guides the student by being his confidant and building trust and positive behavior. The mentormentee program
followed by the institute is a comprehensive idea where the student can avail support from their teachers, alumni
and employers. The 3 facets of the MentorMentee program: 1. College faculty as mentor 2. Alumni as mentor 3.
Employer as mentor College faculty as mentor The student teacher relationship is the very foundation of an
educational institute. Therefore, a faculty member has been associated with every student to provide support and
guide them in curricular, cocurricular, extracurricular, and personal concerns. The mentors meet their mentees
on a weekly basis which is incorporated in the Time Table. The mentors are responsible for monitoring the
performance of the mentees by reporting and discussing the bottlenecks in the way of student’s progress. Such
an activity ensures that a mentor acts as a friend, philosopher and guide to the student to help the student
overcome obstacles, psychological emotional problems and regain confidence and focus in academics. It
empowers the students to recognize and channelize their latent energies in the right direction. This in turn
enables the holistic development of the students. Student grievance redressal is also an indispensable positive
aspect of the mentormentee concept. Alumni as Mentor Delhi School of Professional Studies and Research finds
it imperative for the students to learn from the experiences of their seniors. Hence, guest lectures are organized
with alumni of the institute as the resource person where they share their priceless experiences and skills. The
current students also take active part in the alumni meets organized by the institute from time to time. Similarly,
the alumnis actively participate in the orientation program for the fresher, where they share their personal stories
and contact details. The alumni get in touch with the students and share their expertise in a given field. Such
activities motivate the students to take help from the alumni as the alumni network has real life benefit for the
current students. The outcome of such a program is that the alumni spend their valuable time to offer career
support to current students. It also increases students’ employability as alumni networks is a good source of
placement opportunities. Employer as mentor It is very important for the students to know what is expected out of
them in their employment interviews and jobs. Hence, the institute gives golden chance to the students to come
in contact with prospective employer through guest lectures. Mr. Subhash Jagota , CEO, Global Business
Solutions, has given the incredible opportunity to the students to become his mentees in the past. The students
realize their potential, skills, abilities, and interests. Through such an experience, the student gets a taste of what
lies outside the walls of the institute.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

883 51 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

51

51

Nill

10

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. Sima Kumari

Associ at e
Pr of essor

The Vi sionary
Wman Award 2019 by
Vi si on Launch,

Del hi

2019

Dr. Sima Kumari

Associ at e
Pr of essor

Prof. Om Prakash
Best Paper Award by
t he XX Annual
| nt er nati onal
Conf erence, Del hi
School of
Pr of essi onal
St udi es and
Resear ch ( DSPSR)

2019

M's. Varsha
Dhol puri a

Assi st ant
Pr of essor

Prof. P.N Singh
Second Best Paper
Award by the XX
Annual
| nt er nati onal
Conf erence, Del hi
School of
Pr of essi onal
St udi es and
Resear ch

2019

M. Manpreet
Si ngh

Assi st ant
Pr of essor

Prof. P.N Singh
Second Best Paper
Award by the XX
Annual
| nt er nati onal
Conf erence, Del hi
School of
Pr of essi onal
St udi es and
Resear ch ( DSPSR)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom BCOM 888 6/ 3 25/ 05/ 2019 29/ 07/ 2019
BBA BBA 017 6/ 3 03/ 06/ 2019 29/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous assessnent of performance of students is undertaken by the Institute
to evaluate the outcone of the |earning attained by the student

in every



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1267_Evaluation_1569071832.xlsx

semester. The overall weightage of a course in the Syllabi and Schene of
Teaching and Examination is determined in terns of credits assigned to the
course. The evaluation of students in a course has two conponents: (i)
Conti nuous eval uation by the teacher(s) of the course. (ii) Evaluation through
Semester term end exam nation. The guidelines for distribution of weightage for
various conponents of evaluation are given below a. Theory Courses (i)
Conti nuous eval uation by teacher(s) 25 (ii) Senester term end exani nation 75 b.
Practical / Laboratory Courses (i) Continuous evaluation by teacher(s) 40 (ii)
Senester term end exam nation 60 The nechani sm of conduct of Conti nuous
Eval uati on by Teachers is decided by the Academ c Progranme Comittee and
Programme Coordi nati on Committee. The continuous eval uation by teachers with
respect to theory courses can be further bifurcated into two conponents: 1.
Cl ass Test (Wightage 15): One class test (Term nal Test) of 60 nmarks
duration2.5 hours in every senester is conducted in coordination with Academ c
Programme Conmittee. The marks obtained by the students in such exam nations
are scaled down to the actual wei ghtage assigned to this conponent 2.
I ndi vi dual Presentation/VivaVoce/ G oup Di scussion/C ass Participation
(Wei ghtage 10): As per discretion of the respective Subject |ncharge

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute adheres to the Academ c Cal endar as published by GGSIP University
in the beginning of every Acadeni c Session. Every year, the Academ c Progranme
Committee of the Institute prepares the Academ c Cal endar of the Institute with
respect to Examination and other related matters for conducting all the
activities in a proper manner. This ensures that the curriculumis enriched
through related activities |like series of Guest |ectures, FDPs, MDPs, Sports
activities, Cultural activities, other curricular and cocurricular activities
and Industry interaction. For the Acadenic session 20182019 an Acadenic
Cal endar was prepared and followed for conduct of exam nation and ot her
activities. The Acadenic calendar is displayed on the institute website and is
al so shared with the head of the departnents in order to ensure proper
execution. The Institute prepares its own Acadeni c cal endar for various
progranmres which follow the tinelines/guidelines and academ ¢ schedul e of the
affiliating University. CGenerally, the GGSIP University provides guidelines in
their academ c schedule, along with annual cultural and sports neet schedul e.
The sane Academi c cal endar is published on Institute’s website before the
begi nni ng of every Academ c year. It provides a plan for the Academ c year to
the students, teachers and parents. Considering the Acadeni c cal endar, each
departnent ensures snooth functioning.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dspsr.in/pdf/NAAC | QAC Pr ogr anfOut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
017 BBA Cener al 188 187 99.5
888 BCom Commer ce 104 104 100
No file upl oaded.



http://dspsr.in/pdf/NAAC/IQAC_ProgramOutcomes.pdf

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://dspsr.in/pdf/NAAC | QAC St udent Sati sfacti onSurvey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 3 Dr. B. P 11. 25 11. 25
Proj ects Si ngh Public
Charitable
Tr ust
M nor 1 Di vi ne 2.5 2.5
Proj ects I nt er nati onal
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on “Intellectual Conmer ce and Managenent 25/ 08/ 2018
Property Rights” St udi es
Cont enporary issues and Comrer ce and Managenent 27/ 11/ 2018
Predictive nodels in St udi es
Accounting and Fi nance

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 4

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year



http://dspsr.in/pdf/NAAC/IQAC_StudentSatisfactionSurvey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1267_Research_Fund_1569072369.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conmer ce and 2 4
Managenent Studi es
I nt ernati onal Commer ce and 29 5

Managenent St udi es

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commrer ce and Managenent Studies

19

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
G een Dr. Sima VWorld 2019 13 Ni |l
practices Si ngh Revi ew of Associ at e
for sustai Entreprene Pr of essor,
nability urship DSPSR
of quick Managenent
service and Sust ai
chain rest nabl e Deve
aurants | opnent
busi ness:
an
enpirical
i nvesti gat
i on
Rol e of Vs. VWorld 2019 13 Ph. D. Nl
Leader Menb Si nr an Revi ew of Resear ch
er Kaur Entreprene Schol ar,
Exchange urship GGSI PU
and Organi Managenent
sat i onal and Sust ai
Justice on nabl e Deve
Fi rm Sust a | opnent
inability
in India:
An
Enpi ri cal
Exam nati o
n
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1267_Books_and_Chapters_1569072897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1267_Bibliometrics_1569073120.xlsx

Green Dr. Sima VWorl d 2019 13 Nil |
practices Si ngh Revi ew of Associ at e
for sustai Entreprene Pr of essor,
nability urship DSPSR
of quick Managenent
service and Sust ai
chai n rest nabl e Deve
aurants | oprrent
busi ness:
an
enpiri cal
i nvesti gat
i on
Rol e of Ms. Wor | d 2019 13 Nill Ph. D.
Leader Menb Si nr an Revi ew of Resear ch
er Kaur Entreprene Schol ar,
Exchange urship GGSl PU
and Or gani Managenent
sati onal and Sust ai
Justice on nabl e Deve
Fi rm Sust a | oprrent
inability
in India:
An
Enpi ri cal
Exam nati o
n
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 51 49 Nill 27
nar s/ Wor kshops
Present ed 46 Nill Nill Nill
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
I nt er nati onal Rot aract Cl ub, 2 84
Li teracy Day DSPSR NSS Cel I,
DSPSR
Adult Literacy Rot aract Cl ub, 2 15
Trai ni ng Program DSPSR NSS Cel I,
DSPSR
National Unity NSS Cel |, DSPSR 2 60
Cel ebrati on
Rally On Cracker Rot aract d ub, 2 46

Free D wal i

DSPSR NSS Cel |,



https://assessmentonline.naac.gov.in/public/Postacc/Index/1267_Index_1569073278.xlsx

DSPSR
Mask Di stri bution NSS Cel |, DSPSR 2 13
Drive
Nukkad Nat ak on NSS Cel |, DSPSR 2 13
t he thenme “Gender
Equal ity”
Bl ood Donati on Rot aract Cl ub, 2 121
Canp DSPSR NSS Cel |,
DSPSR
Cancer Awar eness Rot aract Cl ub, 2 74
Day DSPSR NSS Cel |,
DSPSR
Langar Rot aract C ub, 2 14
Di stribution Event DSPSR NSS Cel |,
DSPSR
Republ i ¢ Day Rot aract C ub, 1 104
Cel ebration DSPSR NSS Cel |,
DSPSR
Wool | en Cl ot hes Rot aract Cl ub, 2 61
Distribution Drive DSPSR NSS Cel |,
DSPSR
Pai nti ng Rot aract Cl ub, 1 15
Conpetition on the DSPSR NSS Cel |,
t henme “ Synbol of DSPSR
Nat i onal Pri de:
Chhat rapati Shivaji
Mahar aj ”
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

i ncl udi ng bl ood
donation, tree
pl antation drive,
Educati on program
for under
privileged children

District 3012

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ext ensi on Best Serving Rot ary 1
activities Secretary in Zone | I nt ernati onal

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Cel I, Tree 2 60
M ssi on DSPSR Pl ant ati on
Drive
Del hi Police NSS Cel I, Sel f Def ence 3 20



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1267_Extension_1569080943.xlsx

Wnen Safety DSPSR Training for
drive Wonen
CGender | ssues NSS Cel |, Nukkad Nat ak 2 13
DSPSR on CGender
Equity

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

| CSSR Sponsor ed
“XX Annual
I nt ernati onal
Conference” on the
thenme “ GLOBAL
VI SI ON 2030:
CHALLENGES
OPPCRTUNI Tl ES”
dat ed January 45,
2019 at Deen Dayal
Upadhyaya Col | ege,
Uni versity of
Del hi, Delhi. It
was organi sed Under
the joint auspices
of Del hi

Facul ty nenbers,
I ndustry personnel,
Student s

| CSSR

2

| nt er nati onal
Sem nar on the
thenme “Quality of
H gher Educati on
and Rol e of
Accreditation”
organi sed under the
j oi nt auspi ces of
Del hi School of
Pr of essi onal
St udi es and
Resear ch, GGSI PU
Sri Aurobi ndo
Col l ege (E),
Uni versity of Del hi
| ndi an Commerc

Facul ty nenbers,
I ndustry personnel,
Student s

DSPSR

Cont enpor ary

i ssues and
Predi ctive nodel s
in Accounting and
Fi nance organi sed
jointly by Del hi

School of

Pr of essi onal

St udi es and
Research, GGSI PU

and | ndi an Conmmerce

Associ ation

Del hi NCR Chapt er

Facul ty nenbers,
I ndustry personnel,
St udent s

DSPSR




Wor kshop on
“Advanced Excel”
organi zed by Del hi
School of
Pr of essi onal
St udi es and
Research in
association with
Trul abz
Technol ogi es

Facul ty nenbers,
| ndustry personnel,
St udent s

DSPSR

Wor kshop on
“Intell ectual
Property Rights”
organi zed jointly
by Del hi

Pr of essi onal

St udi es and

Resear ch,

Di vi ne

| nt er nati onal

of Institutions,
Gnal i or

School of

DSPSR and

G oup

Facul ty nmenbers,
I ndustry personnel,
St udent s

DSPSR

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Col | abor at
i on

Letter of
Col | aboratio

Pune
I nstitute of
Busi ness
Managenent

29/ 01/ 2019

31/ 12/ 2019

St udent s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Busi ness Managenent

Devel opnent and

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Deen Dayal 13/ 10/ 2018 Col | aborati ve 227
Upadhaya Col | ege, research
Uni versity of Del hi
Shyam Lal Col | ege 20/ 09/ 2018 Col | aborati ve 227
(Eveni ng) research
Uni versity of Del hi
Trul abz 28/ 02/ 2019 Skill enhancenent 45
technol ogi es
Pune Institute of 29/ 01/ 2019 Personal ity 96



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1267_Linkages_1569080003.xlsx

(Pl BV

Car eer Counsel ling

G eenOrech | ndia 23/ 02/ 2019

Pronot i ng Nill
Sust ai nabl e and

Green Practices

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

35

32.52

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Nunber of inportant equipnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA (Li brary Ful l'y 18. 05. 11. 000 2016
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9488 2244515 208 55149 9696 2299664
Books
1793 537900 49 14799 1842 552699
Ref erence
Books
e- Books 267 Nill 10 Nill 277 Ni Il
Jour nal s 53 14670 3 1015 56 15685
e- 683 11500 Nill Nill 683 11500
Journal s



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1267_MoU_1569079742.xlsx

Digital 2 Nill Ni Il Ni Il 2 Ni |l
Dat abase

CD & 331 Nill Ni Tl Ni Tl 331 Nill
Vi deo

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 233 4 20 1 31 20
g
Added 20 8 8
Tot al 253 4 28 1 0 31 0 28 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

28 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
300 269. 65 75 32.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The managenent has a positive approach towards creation and enhancenent of
infrastructure of the institution. The institute provides infrastructure in
conformty with University nornms. In order to create and enhance infrastructure
that facilitates effective teaching and learning the policy of the institution
is — e« Scan the contenporary educational environnent in order to |l earn and
i npl enent the new devel opnents for inprovenent in the teaching |earning
nmechani sm ¢ Take cogni zance of the feedback of the stakehol ders as regard their
requi renent for effective teaching and learning ¢ |nplenent the suggestions put



https://assessmentonline.naac.gov.in/public/Postacc/Library/1267_Library_1569238107.xlsx

forward by the structural internal and external auditors and the governing
bodies ¢ The Tinme Table comm ttee plans ahead for all requirenments regarding

classroons, l|laboratories, furniture and other equipnents. « The avail abl e
physical infrastructure is optinmally utilized beyond regul ar coll ege hours for

cocurricular activities/extracurricular activities, parent teacher neetings,
Canpus Recruitnment, neetings, sem nars, conferences etc. It is used as an
exam nation centre for Bank Recruitment exam nations, Governnent

exanm nations/ Uni versity exam nations etc. ¢ Providing adequate space for
ef fective teaching and | earning process like: 1. Separate reading room has been
al | ocated for acconmopdating nore students. 2. The conputer |aboratory has al so
been expanded and wel| equi pped. 3. The Institution has well furnished
airconditioned, LCD fitted Classroons 4. Canpus is WFi enabled 5. Library is
updated with latest edition of text and reference books, journals and ejournals
to neet the expectations of the teachers and students with the changing tine.
The requirement/determnation of all the above nentioned facilities are being
made by concerned person duly verified and approved by the by the Director with
the final approval being provided by Chairman, Governing Body. Al the
enpl oyees can report in witing their conplaint/requirenent about any
mal functioni ng/ procuring new equi prent. Al the issues are addressed
i medi at el y.

http://dspsr.in/pdf/NAAC/IQAC_ProceduresAndPalicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Student Welfare 1 8000
frominstitution Schol arshi p Schene
Fi nanci al Support
from O her Sources
a) Nati onal Grant of 6 147940
Fi nanci al
Assi stance by
GGSI PU under EWS
Schene for the year
201819, Grant of
Fi nanci al
Assi st ance by Del hi
St ate Gover nnent
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment or — Ment ee 06/ 08/ 2018 883 Col l ege faculty
sessi on menber s
Medi tati on 06/ 08/ 2018 883 Col l ege faculty
Sessi on nmenber s
Renedi al Coachi ng 07/ 09/ 2018 68 Subj ect Expert/
Col I ege faculty
nmenber s



http://dspsr.in/pdf/NAAC/IQAC_ProceduresAndPolicies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1267_Scholarships_1569058184.xlsx

Renedi al

Coachi ng

22/ 02/ 2019

51

Subj ect Expert/
Col l ege faculty
nmenber s

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 280 243 37 33
Counsel i ng
and
Pl acenent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Internatio 135 27 My 15 6
nal Oper at or
El ectronics
Conmmruni cati o
n Systens
(P) Ltd.,
Pani a
Technol ogi es
Pvt. Ltd.
(Hell o
Par ent s),
The Lalit,
Get Your
Jobs, Strega
Modul ar
Furni ture,
Vi si on
Launch
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1267_Development_Schemes_1569063768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1267_Guidance_1569063985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1267_Placement_1569064270.xlsx

enrolling into
higher education

admitted to

2019

27

BBA

Commer ce
and
Managenent
St udi es

Chandi gar h
Uni versity e
Mahar aj a
Agr asen
I nstitute of
Technol ogy -
Vi vekananda
Institute of
Pr of essi onal
St udi es e
Nar see
Monj ee
Institute of
Managenent
St udi es
(NM MB)
Jagan
Institute of
Managemnent
St udi es -
Bhar at i
Vi dyapeet h
Institute O
Mana

e MB. A -
PGDM ¢« M Com

2019

41

B. Cov

(Hons.)

Commer ce
and
Managenent
St udi es

Chandi garh
Uni versity e
Mahar aj a
Agr asen
Institute of
Technol ogy -
Vi vekananda
Institute of
Pr of essi onal
St udi es e
Nar see
Mbnj ee
Institute of
Managenent
St udi es
(NM MB) -
Jagan
Institute of
Managenent
St udi es e
Bhar at i
Vi dyapeet h
Institute O
Mana

- MB. A -
PGDM « M Com

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1267_Progression_1569064632.xlsx

NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nl
Any O her 8
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
DSPSR Annual Col | ege Intra College 188
Sports Meet
I ndependence Day Col | ege Level 108
Cel ebration
Condol ence Meeting to Col | ege Level 102
pay tribute to Late Shree
Atal Bihari Vajpayee Ji
Fresher’s Wl cone Party Col | ege Level 284
Teachers Day Col | ege Level 124
Cel ebrati ons
International Literacy Col | ege Level 84
Day
National Unity Col | ege Level 94
Cel ebration
Appreci ation Day 2018 Col | ege Level 116
Diwali Cel ebration Col | ege Level 114
Nukkad Natak on the Col | ege Level 14
topic, “Unity In
Diversity”
15th Annual Inter Uni versity Level 18
Col | egi ate Sports Meet
GGSl PU
Lohri Cel ebrations Col | ege Level 89
Inter Coll ege Business Inter College Level 31
Pl an Meet
Republ i ¢ Day Col | ege Level 104
Cel ebration
Winen’ s Day Cel ebration Col | ege Level 97
ANUGOON]J GGSI PU Annual Uni versity Level 34
Inter College Cultural
Festi val
Pai nting Conpetition on Col | ege Level 15
t he occasi on of



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1267_Qualifying_1569064884.xlsx

Mahar aj

Chhat rapat i

Shi vaj i
Birth Anniversary

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st in Nat i onal Nl 1 45221701 Annol
M. 718 Gupt a
Anugoonj
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institution has fair representation of students on academ c and
adm ni strative bodies/comittees of the institution and different teans
responsi bl e for carrying out various activities which contributes to the
ef fective functioning of the Institution and thus also fulfils the purpose of
| QAC. Students are active nenbers of various teans |ike, Exam nation Managenent
Team Placenment Activity Managenent Team Cultural Activities Managenent Team
Sports Activities Managenent Team and Anti — Ragging Team Students’ Grievance
Redressal Conmittee. The | QAC nenbers al so have representation from students of
both the programs BBA and B. Com (Hons.). The coll ege al so has a system of
nom nati on of students across all the years to becone part of Students Council
Student Council is an organization fully managed by the students. The purpose
of the student council is to give students an opportunity to devel op | eadership
by organi zing and carrying out various activities. In addition to planning
events that contribute to the spirit and comunity welfare, the student counci
is the voice of the student body. The nenbers of the student council interact
on a weekly basis with the nmanagenent and the staff of the institute about any
of their concerns on behalf of the whole class. In these interactions, these
council nmenbers submt their views on the quality of Teaching, |earning, and
support services. Any natter arising out of the discussion is taken with
seriousness and necessary actions are taken wherever required. Role of Students
Council 1. To officially represent all the students in the institute. 2. To
identify and hel p sol ve problens encountered by students in the institute. 3.
To communicate its opinion to the institution adm nistration on any subject
that concerns students and on which the council w shes to be consulted. 4. To
pronote and encourage the involvenent of students in organizing institute's
activities. Responsibilities of the Student Council 1. To pronote the interests
of students anbng the institution’ s adm nistration, staff and parents. 2. To
i nform students about any subject that concerns them 3. To consult students on
any issue of inportance. 4. To organi ze various events in consultation with
faculty nmenbers. 5. To organi ze educational and recreational activities for
students. 6. To propose activities to the institution admnistration that woul d
i mprove the quality of [ife in the institute. 7. To maintain good relations,
out of mutual respect, with the institution staff and parents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

DSPSR has a vivaci ous Alumi Association. The institute has its registered



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1267_Activities_Organised_1569659360.xlsx

Al ummi Associ ation in the nane of ‘Del hi School of Professional Studies and
Research (DSPSR) Al umi Association (DAA)’. A strong alummi network by itself
can be the best source available for building relationships, both business and
personal . However, with the presence of many al ummi groups on various socia
networ ki ng platforns, the attention and tinme spent by the alumi on each of
themgets diversified. It therefore becones inportant to bring them under one
unbrella as it lets the alumi, students and college to collaborate and

comruni cate on a single platform Alumi are the brand anbassadors of the

coll ege and a strong and di verse alunmmi base is biggest asset of the
institution. Networking with the Alumi takes place through a nunber of
channel s. Anong the various nedi ated channels, the institute keeps in touch
with the Alumi through Facebook Al umi Page which acts as the platformfor
seam ess comuni cati on between the institute and the Alumi. Events are
announced on the Facebook Page as well as on the institute’s website and the
participation of the Alumi is solicited through these channels. Apart from
these medi ated overtures, the Alumi Committee nenbers of the institute call up
the Alumi not only for inviting themto deliver Alumi Guest Lectures but also
to update their database. The Alumi and the former faculty nmenbers are invited
to attend the events which are held fromtinme to tine at our institute wherein
souveni rs/awards are given as a token of renenbrance which further makes the
bond stronger between the two. Alumi are on our different boards i.e.
CGoverni ng Body (M. Abhishek Gupta) and Acadeni c Advisory Board (Ms. Rajn
Hasija), | QAC (Ms. Vanadana Sharma) where they share their corporate
experiences as well as suggest the managenent on different paraneters such as
revision of the syllabus, to gear up with the sone short termcourses for the
exi sting students, etc. They visit the Institution to deliver the guest |ecture
whi ch hel p the existing students to develop their rapport with the alumi as
wel | as students are getting support to choose their better career. Alumi also
hel p the Placenent Cell by providing Sumrer and Final placenment offers with
their own conpany as well as they refer the nane of the Institution to their
known one for the sane. They organize Alumi Meet once in a year. They al so
organi ze office bearers neetings tinme to tine. Qur alumi are actively involved
in corporate nentorship, providing placenent |eads, facilitating devel opnent of
f eedback systens.

5.4.2 — No. of enrolled Alumni:

2328

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Annual Al umi Association Meeting was held on 18 Novenber, 2018 at 10: 00
a.m in the Semnar Hall at Del hi School of Professional Studies and Research
(DSPSR), Rohini. 2. Paper Presentation By Alumi in XX Annual |nternational
Conf erence, Del hi School of Professional Studies and Research (DSPSR) « M.
Abhi shek Gupta (Axis Bank) ¢ M. Kunal Wason (MBA, RDIAS) 3. Guest Lecture had
been Organi zed by Alumi (Rahul Gupta) on 29th March 2019 on the topic
“Entrepreneurship and Career Planning for Youth” by M. Vinod Dua for CEDDSPSR
4. DSPSR Al umi Associ ation, VicePresident, M. Harsinranjeet Singh, Team Lead
— HR, Jindal Steel, addressed the students of BBA (G during the Orientation
Program

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Yes, our college has al ways encouraged and pronoted the decentralisation and
partici pati ve managenent as one of the nost inportant managerial practice and
approach towards creation of denocratic governance in the institution with a
belief that it would result in favourable environment for the holistic growth
and devel opnent of the Institution. This is acconplished by encouraging the
faculties, staff and the students at various levels and forums to contribute,
partici pate and express thenselves in the form of suggestions and feedback to
i nprove the functioning of the institution. Levels at which the
decentralization and participative managenent is practiced: 1. Principal Level
— The College has in all way inculcated the culture of participative
managenent. This is evident in the overall working of the operations. The
governi ng body of the institute del egates the academ c and operati onal
activities to the Academ ¢ Program Conmittee in order to acconplish the Vision
and M ssion of the Institution. Academic Program Conmttee is entitled to
formul ate the comon wor ki ng procedures and ensure effective inplenentation of
the sanme at the various levels. 2. Faculty Level — Faculty nenbers are
encouraged to represent and participate in various conmttees and cells created
in the institution. System has been established with regards to faculty Skil
Inventory, so that the skills, talent and the capabilities are provided the
right platformfor devel opment of the faculties as well as the institution.
Faculties are encouraged to devel op and enhance their |eadership skill by being
in charge of the various acadenic, cocurricular, and extracurricul ar
activities. The faculties are also provided with opportunities to nanage,
participate and [ earn through various activities |ike Industrial tours,
Conferences, Sem nars, FDP, MDP etc. The faculty and other nenbers of the
organi zati on have full freedomto present their ideas and requirenment of other
wel fare needs in the institution. Their opinions are also considered in the
event of fram ng new policies and program 3. Student Level — The culture of
participati ve nmanagenent has been fornmally institutionalized at all levels |ike
the Institution has fair representation of students on different teans
responsi bl e for carrying out various activities which contributes to the
ef fective functioning of the Institution and thus also fulfils the purpose of
| QAC. Students are active nmenbers of various teans |ike, Exam nation Managenent
Team Pl acenent Activity Managenent Team Cultural Activities Managenent Team
Sports Activities Managenent Team and Anti —Raggi ng Team The | QAC nenbers
al so have representation fromstudents of both the prograns BBA and B. Com
(Hons.).The coll ege al so has a system of nomi nation of students across all the
years to beconme part of Students Council. Student Council is an organization
fully managed by the students. The purpose of the student council is to give
students an opportunity to devel op | eadership by organi zi ng and carryi ng out
various activities. In addition to planning events that contribute to the
spirit and conmunity wel fare, the student council is the voice of the student
body.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The institution confers best teacher
award to the faculty for their
contribution in teaching, research, and
cor porate governance. Institution gives
financial assistance by reinbursing the
registration fee and travelling




al I onance for the
Sem nar s/ Conf er ences/ FDPs/ Wor kshops
attended by the faculty nenbers.

Fi nanci al incentives are given to
faculties for quality research work.
Various sem nars, FDPs and wor kshops

are conducted to aid the faculty
menbers in effective teaching as well

as high quality research work. Academ c
| eaves are also granted to faculty
menbers to participate in workshops,
sem nars, and conferences in other
institutions. Financial incentive of

Rs. 1,000 is given to faculty nenbers
havi ng 100 per cent attendance in a

nont h.

Industry Interaction / Collaboration

Academ a I ndustry Interface:
Institute has a Centre for
Ent r epreneur shi p Devel opnment ( CED)
focusing on Entrepreneurialism

Institute organi zes various seni nars,
guest lectures, and industrial visits
to enrich the know edge of the students
theoretically as well as practically
and having an interaction with industry
experts. In 201819, an industrial visit

was organi zed for the students at
Rel axo Footwears Limted Manufacturing
Pl ant in Bahadurgarh. CGuest |ecture was

organi zed on 29th March 2019 on the

topic “Entrepreneurship and Career

Pl anning for Youth”. A sem nar on

“d obal Business Culture and

Entrepreneurshi p Devel opnent” was
organi zed by CED DSPSR i n associ ati on

with Placenment Cell, DSPSR on 12th

March 2019.

Adm ssion of Students

The institution conpletely follows a
transparent systemat all |evels
(online as well as offline) of
adm ssion as per the rul es,
regul ati ons, and procedure set by the
uni versity. Adm ssions are made through
Common Entrance Test (CET) conducted by

Guru Gobi nd Singh | ndraprastha
University for all courses. Institution
provi des free counselling services
related to adm ssion to students and
parents who visit the canmpus.
Institution follows all the rules and
regul ati ons of the university while it
becomes the examination centre for the
conduct of CET. Adni ssion process is
conpletely centralised and fully

transparent.

Curricul um Devel opnent

Curriculumis foll owed as per the
norns |aid down by GGSIPU. The




University, in the acadeni c year
201718, updated the syllabus and
i ncl uded courses on Goods and service
Tax, and Research Met hodol ogy in the
[ight of changing trends of enpl oynent
in current market and education sector.
Feedback and suggestions are taken from
par ent s/ Al uimi / Enpl oyer consistently to
i mprove the curriculum For further
enhancenent of students, advanced
MSExcel and German Language Courses
were initiated in the Institution. To
i mprove the subject know edge in the
area of accounting and finance,
sem nars are conducted. Renedi al
cl asses are conducted for students on
the weekly basis to take up the doubts
related to practical subjects

Teachi ng and Learni ng

Institution facilitates the faculty
menbers with the required anenities to
nmake their pedagogy effective and
i nnovative. Each faculty has been
provi ded personal conputer with an
internet facility 24 X 7. C assroons
are equi pped with conputer systens and
proj ectors. Course content is prepared
subj ect wise, which is eval uated by
program coordi nators. To enhance and
update the know edge of the faculty
menbers vari ous Wrkshops, FDPs, and
Sem nars are organi zed in the
institution on tinely basis. Faculty
menbers are encouraged to participate
in online refresher courses in
managenent and commerce field. Faculty
feedback is taken from students on
consi stent basis to neasure the
ef fectiveness of teaching.

Exam nati on and Eval uati on

Institution follows the rules and
regul ations related to exam nati on and
eval uations set by GGSIPU. Internal
assessnent is done fairly on the basis
of students’ performance in terns of
assi gnnents, presentations, group
di scussion, class tests, role playing
and case studies. Keeping in viewthe
transparency, subject w se interna
assessnment marks are conmmuni cated to
students. Institution also encourages
year back students to continue their
classes with current students. Subject
Wi se question banks with solutions are
provided to students for term na
tests. Students are al so provided
previous years’ questions banks with
solutions. Institution also conducts
general aptitude tests to test the




students’ conpetenci es.

Research and Devel opnent

FDPs and wor kshops, specifically
research oriented, are conducted
consistently within the institution.
Faculty nmenbers are encouraged to
pursue Ph.D. and extend their research
work in ternms of research papers,
participation in workshops, seninars,
and conferences in other institutions
al so. Financial support is provided by
the institution in terns of seed noney
of Rs. 10,000 for Ph.D. registration,
rei mbursenent of del egate fee and
travel expenses for presenting papers
and attendi ng National/International
Conf erences abroad/w thin India and
i ncentives for publishing good quality
research papers in national and
international journals. Research Review
Committee has been forned to inprove
the quality of the research work.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary is equi pped with various text
and reference books related to al
subj ects, conpetitive exans, national
and international journals, theses,
proj ect reports, newspapers, nagazi nes,
ejournals and softwares |ike KOHA
Institution has well equi pped conputer
labs with nore than 250 conputers with
| atest softwares like, Tally, ERP 9,
ORACLE, M5 Office 2007 2010, XP
Prof essional, etc. The class roons are
equi pped with LCD projectors and
multinedia facilities to facilitate the
Audi o, Visual Presentations. The
institution has a Medical roomthrough
which first aid is provided to students
and staff. The institution has a
canteen whi ch provides high quality

hygi ene food

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anning of entire senester is done
before the begi nning of semester to
ensure snooth functioning of classes
and ot her cocurricular activities.

Acadeni c cal endar is prepared |isting
out all academ c and other activities
organi sed by different teans of DSPSR
For the devel opnent of students
ment or nent ee sessions are held for
students once in a week throughout the
senmester so that students can di scuss
their long termgoals, future plans and
get gui dance regarding sanme fromtheir

nentors. Monthly priorities are




assigned to all teanms in advance so
that each team can plan and execute
various activities tinely. Academnic
content of entire semester of al
subj ects of BBA(G and B. Con(Hons.) is
prepared and updated in the fol der by
all faculty nenbers to deliver quality
content to our students. This academ c
content is shared through google drive
with all faculty nenbers and nmanagenent
to be used optimally by all. This
content is verified by the nanagenent
internms of its conpleteness and
quality.

Adm ni stration

Dat abase of all BBA and B. Con{Hons.)
students is always prepared and updat ed
on googl e sheets which are shared with
all departnents. This database contains

personal details of all students to

keep track of contact details.
Simlarly database of all teaching and
nont eaching staff is maintained on
googl e sheets.

Fi nance and Accounts

For effective and efficient
al l ocation of resources to all the
departnents, annual budget is prepared
and is approved by the Governi ng Body.
Purchases are nade by follow ng a
purchase procedure with prior approvals
by the managenent. The institution
foll ows conmputerized accounting system
backed by Tally software. For quick and
hassl e free transactions, the institute
maj orly uses Digital transactions
(NEFT, RTGS, net banking etc.)

St udent Admi ssi on and Support

For admi ssions all information
regardi ng adm ssion updates are
avai |l abl e on website of DSPSR fromtime

to time for students as well as
parents. Programme coordi nators and
cl ass coordinators are well designated
to handle all queries and concerns of
students during adm ssion and
t hroughout senester. Orientation
programis organised in the college for
newly admtted students to make them
aware of college, teans, activities,
departnents, course structure, |abs,
library, rules and regul ati ons,
schol arshi p schenes and vari ous
facilities available for them SWAGAT
—a student manual containing al
information regarding the sane is al so
given to students for their reference

Mor eover wor kshops and interaction
sessions are al so organi sed by ALUWNI

of DSPSR so that market trend, job




etc.

sect or

googl e groups,
senest er
activity,

Renedi al
conducted for

itself.

and future trends can be
expl ained to students in practica
terns. For supporting students 24 X 7
What sApp groups of every
class are created in the beginning of
This facilitates them
to get updates about each and every
exam nati on,
circulars of college and university
cl asses are specially
| aggard students and for
subj ects invol ving nuneri cal

noti ces,

Exam nati on

noti ces,
(4 obal
conducted by exam nation departnment in
every senester to facilitate book bank
and cash prize to winners based on

i nt er nal

circul ars,

t er m nal

The exam nation departnent of DSPSR
uses googl e sheets for
mar ks of
Result analysis is an inportant task of
exam nation teamto keep a check on
progress of students along with the
tinme. Mils through google groups and
What sApp are sent to students for
intimating them about all
result etc.

updati ng of
tests.

exans,
GTISE

Tal ent Search Exami nation) is

different criteria.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Sima
Si ngh

I nt er nati onal
conference on
t he thene
“Nat i onal
Conf erence on
I ntellectual
Property and En
trepr eneurshi p”

Il T Roorkee

2000

2019

Dr. Sinma
Si ngh

I nt er nati onal
conference on
the thene
“l nnovations, E
ntrepreneurship
and Sust ai nabl e
Devel opnent”

I ndi an
Comrer ce
Associ ati on

2000

2018

Ms. Sounya
Agar wal

Facul ty
Devel opnent
Program on
“Fi nanci a

Model I'i ng usi ng
Advance Excel”

DI AS, Rohi ni

1250




2018

Ms.
Bat hl a

Pooj an

Facul ty
Devel opnent
Program on
“Fi nanci al

Model I'i ng usi ng
Advance Excel”

DI AS, Rohi ni

1250

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

One Week
Nati onal F
DP on
Anal yti cal
Techni ques
for
Resear ch

NA

17/ 06/ 2019

23/ 06/ 2019

28

NiTl

2019

Managenent
Devel opnen
t
Pr ogr amre
on Fi nance
for
Manager s

23/ 02/ 2019

23/ 02/ 2019

41

Nill

2019

Managenent
Devel opnen
t
Pr ogr amme
on Spiritu
ally
S MART.
Manager s

27/ 04/ 2019

27/ 04/ 2019

33

NiTl

2019

Wor kshop
on “R
St udi 0”
or gani zed
by Del hi
School of
Pr of essi on
al Studies
and
Resear ch
( DSPSR)

09/ 05/ 2019

19/ 05/ 2019

24

NiTl

2019

NA

Wor kshop
on Persona
lity Devel

25/ 06/ 2019

25/ 06/ 2019

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1267_Faculty_Emp_1569053751.xlsx

opnent
Groom ng
Wor kshop
for
Suppor t
St af f
2018 | nt er nat NA 44 Ni |l
i onal 19/ 12/ 2018 |19/ 12/ 2018
Sen nar on
t he thene
“Quality
of Hi gher
Educati on
and Rol e
of Accredi
tation”
2018 Cont enpo NA 50 Ni |
rary 27/ 11/ 2018 |27/ 11/ 2018
i ssues and
Predictive
nmodel s in
Accounti ng
and
Fi nance
2018 Wor kshop NA 26 Ni |l
on 25/ 08/ 2018 |25/ 08/ 2018
“Research
Intell ectu
a
Property
Ri ght s”
2019 Wor kshop Wor kshop 45 3
on on 02/ 03/ 2019 |02/ 03/ 2019
“Advanced “Advance
Excel ” Excel ”
organi zed | organi zed
by Del hi by Del hi
School of School of
Pr of essi on |Prof essi on
al Studies |al Studies
and and
Resear ch Resear ch
in associa |in associa
tion with |tion with
Trul abz Te |Trul abz Te
chnol ogi es |chnol ogi es

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development
programme

ARPI T (Annual 13 01/11/ 2018 28/ 02/ 2019 120




Ref r esher
Programin
Teachi ng) using
t he Massive
open online
courses (Mooc)
pl at f or m SWAYAM
Ref r esher
Course in
Managenent
devel oped by
Banast hal i
Vi dyapi th

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

packets distributed to

all the faculty nenbers

and staff nmenbers on the
occasion of Diwali

Teaching Non-teaching
Permanent Full Time Permanent Full Time
46 51 18 22
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, HRA, Seed noney for PF, HRA, Summer and Di scipline Commttee,
Ph. D., Rei nbursenment of Wnter | eaves Anti Ragging Cell, Wnen
conference fee and fare, Anti Harassnment Cell,
Surmrer and W nter Schol arshi p, schenes,

vacations, Sweets/Gfts St udent s Counci |,

pronot es schol arship
under EWS schene granted
by the university, Book
bank facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audit of accounts is done Biannually by their auditors visiting DSPSR initially
in the nonth of Decenber and later on in May/June. Half yearly audit is done in
Decenber whereas a conplete Audit for the financial year is held after end of
the financial year. Thorough audit of accounts is held by the auditor(s) and
only after their satisfaction, the firmprovides us with a signed Bal ance
Sheet. Monthly Inprest, Bank Reconciliations are part of the internal working
system Any error found at this level is rectified at the earliest. The audited
bal ance sheets are presented for scrutiny in the Governing Body Meeting and are
sent to Guru Gobind Singh Indraprastha University, Directorate of Hi gher
Education, State Fee Regul atory Conmittee and other regul atory bodi es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Funds/ Grnats received in Rs. Purpose

Name of the non government
funding agencies /individuals

Conf erence Grant and
Annual Grant for Eco C ub

| CSSR, GGSIP 370000
Uni versity, and Shyam Lal
Col I ege, University O
Del hi, Departnment of

Envi ronnment, Govt. of NCT



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1267_Training_Programmes_1569055883.xlsx

of Del hi

View File

6.4.3 — Total corpus fund generated

370000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes GGSI PU Yes Di rector
Adm ni strative Yes Ext er nal Yes
Committee Adm ni strative
Head

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Oientation Progranme: At the beginning of every acadenic year, parents of
first year students are invited to attend an Orientation on all academc
prograns (BBA BCOM (H)) and student support services offered on canpus. 2.
Progressi on of Students: The departnents organi ze a one on one dial ogue with
parents whose children need further support and counselling services to enrich
performance. In such neetings, Parents are made aware about the progress of
students. Interaction between parents and teachers is facilitated. Based on
feedback of the parents possible actions are initiated. 3. Parents’ Feedback:
Parents Teachers Meeting is held in the md of each Senester wherein class
coordi nators along with program coordi nator neet parents and di scuss the
concerned students’ perfornmance with the parents. They al so take feedback from
the parents in regard to their wards’ satisfaction with the services offered by
the institute. The suggestions fromthe parents are incorporated in teaching
| earni ng, placenment and overall groom ng of the students. The results of the
feedback collected are discussed in faculty review neetings with HODs and
Director. On the basis of feedback and suggestions, inprovenents are nade
wher ever desirable.

6.5.3 — Development programmes for support staff (at least three)

e One day workshop on Personality Devel opnment G oom ng wor kshop was conduct ed
by 1 QAC cell under the guidance of Dr. Pratishtha Boora and M. Shagun Bakshi .
The mai n objective of this event was to enhance the personality of the hel pers
and to groomtheir skills which will help themin execution of their duties
efficiently. « Cass |V enployees of the Institution were given two days
training to understand the basic tools of Information and Technol ogy and
i nportance of Digitalization. « Al the helper staff of the institution were
enrolled in the Adult Literacy Canpaign of Rotaract C ub. College students
taught them subjects like H ndi, English and Mathematics, to inprove
productivity and efficiency of support staff and to augnent their job skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Student Satisfaction Survey: Al the efforts of teachers and the institution
to make | earning a neani ngful process can be considered inpactful only to the
extent students perceive it to be neaningful. Their satisfaction level is
deci ded by the kinds of experiences they undergo, the extent of the “confort”
feeling as well as intellectual stimulation the | earning situations provide.
Their feedback significantly showcases the actual quality of teaching |earning
process enabling identification of the strengths of teaching as well as the



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1267_Funds_or_Grants_1578380658.xlsx

possi bl e i nprovenents. Student satisfaction, thus, is a direct indicator of the
ef fectiveness of teaching learning in the institution, was nmeasured by
conducting student satisfaction survey. As per the guidelines given by NAAC,
the survey was designed and conducted by | QAC and inplenented in the institute.
e Research Pronotion: Research and devel opnent activities are considered as an
essential conmponent of higher education because of their role in creating new
know edge and insight and inparting excitenment and dynami smto the educational
process, as well as make them need based in view of the national requirenents.
The Institute has al ways been striving towards notivating and pronoting
research environnent by building the research appetite in the faculty. For
pronoting the research orientation anong the faculty nenbers and students, a
Research Pronption policy has been proposed by | QAC. ¢ Environnent
Consci ousness and Sustainability: The Administration, staff and students of
DSPSR are highly sensitive towards environnental issues. Recently provision for
Rai n wat er harvesting was introduced at DSPSR Appropriate plunbing arrangenent
has been done for rain water harvesting. Mreover a barter agreenent has been
signed by and between Del hi School of Professional Studies and Research and
G eenOTech India, a proprietorship conmpany involved in waste paper recycling.
The NSS cell of Del hi School of Professional Studies and Research distributed
100 masks to children, elderly, rickshaw pullers and traffic police, etc. on
Novenber 2, 2018, to the public at |arge.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 XX Annual 04/ 01/ 2019 04/ 01/ 2019 05/ 01/ 2019 227
Conf erence
on d oba

Vi si on 2030:
Chal | enges

and Qpportun

ities,
DSPSR,
Rohi ni
Del hi .

Sponsored by

| ndi an

Counci | for

Soci al
Sci ence
Resear ch
(I CSSR) at
DeenbDaya
Upadhyaya
Col | ege,
Dwar ka, New
Del hi

2019 Revi sed 06/ 02/ 2019 06/ 02/ 2019 06/ 02/ 2019 Ni |l
Resear ch




Pronoti on
Pol i cy

2019

One Week N
ational FDP
on
Anal yti cal
Techni ques
for Research

17/ 06/ 2019

17/ 06/ 2019

23/ 06/ 2019

28

2019

Wor kshop
on “Advanced
Excel " or gani
zed by Del hi

School of
Pr of essi onal
St udi es and
Research in
associ ation
with Trul abz
Technol ogi es

02/ 03/ 2019

02/ 03/ 2019

02/ 03/ 2019

45

2019

Wor kshop
on “R

St udi 0”
organi zed by
Del hi School

of

Pr of essi onal
St udi es and

Resear ch

( DSPSR)

09/ 05/ 2019

09/ 05/ 2019

09/ 05/ 2019

24

2019

Managenent
Devel opnent
Pr ograme on

Fi nance
f or Manager s

23/ 02/ 2019

23/ 02/ 2019

23/ 02/ 2019

41

2019

Managenent
Devel opnent
Programme on
Spiritually
SMART.

Manager s

27/ 04/ 2019

27/ 04/ 2019

27/ 04/ 2019

33

2018

Wor kshop
on “Research
I ntellectual

Property

Ri ghts”

25/ 08/ 2019

25/ 08/ 2019

25/ 08/ 2019

26

2018

Submi ssi on
of Annua
Quality
Assur ance
Report to
NAAC

29/ 09/ 2018

29/ 09/ 2018

29/ 09/ 2018

Nill

2018

Internatio
nal Sem nar
on the thene

“Quality of

19/ 12/ 2018

19/ 12/ 2018

19/ 12/ 2018

44




Hi gher
Educati on
and Rol e of
Accreditatio

”

n
2018 Parti ci pat 10/ 05/ 2018 10/ 05/ 2018 10/ 05/ 2018 Ni |l
ion in NI RF
2019 Al SHE 01/ 03/ 2019 01/ 03/ 2019 01/ 03/ 2019 Ni |l
2018 27/ 11/ 2018 27/ 11/ 2018 27/ 11/ 2018 50
Cont enpor ary
i ssues and
Predictive
nodel s in

Accounti ng
and Fi nance

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defence 25/ 03/ 2019 01/ 04/ 2019 20 Ni Il
Training for
Wornen
Nukkad Nat ak 31/ 10/ 2018 31/ 10/ 2018 6 7
on Gender
Equi ty

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Admi nistration, staff and students of DSPSR are highly sensitive towards
environmental issues. The managenent has given inportance to devel opnent of
ecofriendly atnosphere in the canpus by taking various neasures to reduce
consunption of power and water resources. These include regular reporting as
wel | as advanced and regul ar nmonitoring of consunption. The institute has
adopted various nmeasures to maintain the greeneries of the canpus by creating
consci ousness about environnent anmong staff and the students. The old air
conditioners in the institute have been replaced by new air conditioners having
star rating. Tube lights are being gradually replaced with LED bul bs. These
steps are contributing to nake our canpus green. Various initiatives taken by
the Institute for Environnmental Consciousness and Sustainability ¢ Energy
conservation: The students and faculty nmenbers are aware and habitual to switch
off the electrical power when not in use. For this purpose, signages have been
di spl ayed at appropriate places in the canpus. ¢ Efforts for carbon neutrality:
The awareness drive against bursting crackers on Diwali and pronoting the use
of honmenmade or herbal colours on the occasion of Holi and the PUC Certificates
(pol lution under control certificate) of every car is checked which enters the
institute canmpus. ¢ Plantation: Plantation is carried out in the Institution
canmpus and surroundi ngs to make an ecofriendly environnent. ¢ Hazardous waste
managenent : Personnel are depl oyed by housekeeping staff for daily garbage and




this

ecofriendly environnent.

endeavour .

switch off the electrical

nonbi odegr adabl es di sposal .

Above nentioned initiatives have been taken up by
the Institution to make the canpus and its surroundi ng ecofriendly. Plantation
is carried out

in the Institution canpus and surroundi ngs to nake an

power when not

in use.

Eco Club of the Institution plays an inportant
The students and faculty nenbers are aware and habi t ual
For this purpose,

been di spl ayed at appropriate places in the canpus.

role in
to

si gnage have

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes NI

Ranp/ Rai | s Yes Nl

Braille No Nill
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes 4
Speci al skill No Nill
devel opnment for
differently abl ed

students
Any other simlar No Nl

facility

7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 04/ 03/ 2 1 Vot i ng Lack of 16
019 Awar eness |el ect or al
Program |literacy
in Adult
popul ati o
n
2019 Ni |l 1 12/ 02/ 2 1 Wool | en Lack of 72
019 Cl othes D basi c
istributi l[anenities
on Drive
2019 Nl 1 11/ 02/ 2 1 Food di Lack of 12
019 stributio basi ¢
n outside |lanenities
col | ege
premn ses
2018 Nill 1 15/ 10/ 2 1 Tree Pl Ar 60
018 antation |Pollution
Drive
2018 Nill 1 14/ 09/ 2 1 Child Child 24




018 Labour Labour
Awar eness | probl em
2018 Nill 1 02/ 11/ 2 1 Mask Di Ar 13
018 stributio|Pollution
n Drive

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct Manual

01/ 08/ 2018

A manual on code of
conduct sets out the
standards of conduct
expected of various

st akehol ders i ncl udi ng
Teaching staff,

NonTeachi ng staff,

St udents and Governi ng
Body. This manual is
avail able on the
institution's website ( h
ttps://ww. dspsr.in/pdf/N
AAC/ | QAC CodeOr Conduct . pd

f)

SWAAGAT: | nformation
bull etin 201819

01/ 06/ 2019

At the beginning of the
academ c year, all the
students are issued a
handbook “SWAAGAT' whi ch
provi des information
related to the
curriculum code of
conduct, examni nation
rules, faculty, staff and
other details. Vita
information |ike rules
for attendance in
cl asses, general rules to
be followed in the
cl assroons, assessnent
eval uation and
disciplinary rules to be
adhered to in library,
computer |ab etc.
Students are al so nade
aware of Gievance
Redressal Comm ttee,

Pl acenent Committee,
association with Al umi
and guidelines for
prevention prohibition of
raggi ng i ssued by UGC

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| ndependence Day
Cel ebration

14/ 08/ 2018

14/ 08/ 2018

108




Tribute to Late 18/ 08/ 2018 18/ 08/ 2018 102
Shree Atal Bihari
Vaj ypee Ji

Contri bution 01/ 09/ 2018 01/ 09/ 2018 84
t owar ds Chi ef
M ni ster Distress
Rel i ef Fund, Keral a

Surgical Strike 29/ 09/ 2018 29/ 09/ 2018 98
Day
Gandhi Jayanti 01/ 10/ 2018 01/ 10/ 2018 116
Republ i ¢ Day 25/ 01/ 2019 25/ 01/ 2019 124
Cel ebration
Martyr's’ Day 30/ 01/ 2019 30/ 01/ 2019 89
Pai nti ng 11/ 02/ 2019 11/ 02/ 2019 15

Conpetition on the
occasi on of
Chhatrapati Shivaji
Maharaj Birth
Anni ver sary

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. A barter agreenent has been signed by and between Del hi School of
Prof essi onal Studies and Research and G eenOTech India, a proprietorship
conpany involved in waste paper recycling

2. An Initiative towards Geen Diwali, Cean Diwali the ECO Cl ub and NSS Cel

of DSPSR organi zed a rally on 1st Novenber, 2018 between 12:30pmto 1:30pmin

the vicinity of JJ Colony. The main objective of this was to spread awar eness
to celebrate pollutionfree Diwali.

3. The NSS cell of Del hi School of Professional Studies and Research
distributed 100 mask to children, elderly, rickshaw pullers and traffic police
etc on Novenber 2, 2018 to the public at |arge.

4. A Tree Plantation Drive was organized jointly by Rotaract C ub and NSS cell
on Septenber 29, 2018. Faculty, nonfaculty nmenbers, NSS volunteers, and
students planted saplings, fenced them and watered the plants.

5. Sanitary pad Vendi ng machine was installed in the institute.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I:Inculcation of Research Culture anong Faculty and Students Best
Practice Il: Integrated Devel opment program for the students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. dspsr.in/pdf/NAAC/ | QAC Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The mission of the institute ains to establish transformational |eaders with a
gl obal vision and holistic perspective. The managenent of the coll ege ensures



https://www.dspsr.in/pdf/NAAC/IQAC_BestPractices.pdf

to liaison with the admi nistrative bodies, teaching and nonteaching staff, and
students for achievenent of the stated objectives. The institute has
establ i shed various conmmittees that function with active participation from
student and ot her menbers. For active |eadership and participation at al
levels, the institute al so ensures an open door comuni cation policy and a
proper grievance redressal nechanismto support and achi eve the m ssion and
goal of the college. The action plans of the organization are fornul ated by the
top managenent in association with Director, Registrar and other faculty
menbers. The institute continuously strives to devel op human and physica
resources to facilitate the strategic goal of the institute. Monthly
Priorities, Wekly Planners, and Daily Activity Report ensure effective
fornul ation of action plans for all operations. Qur institute's distinctive
characteristics are: ¢ The Del hi School of Professional Studies and Research
was established in 1999 and is pronoted by the Society for Human Transfornation
and Research in association with Divine Goup.  The institute is the brain
child of a group of luminaries fromacadenic field which proves an aid to
provi de quality managenent education at affordable cost. ¢« Focus on quality
education by dedicated, well qualified and full tine faculty. ¢ Inculcating
habit of social responsibility anbng students through Rotaract club of DSPSR
and organi zi ng bl ood donation canps. ¢ Holistic growh of students through
extracurricular activities, guest |ectures, workshops, sem nars, industrial
visits, alumi neets, etc. ¢ The coll ege provides a conducive environment which
enabl es the students and the faculty to enhance their ability of |earning and
growing. ¢ Instilling anmong students a sense of discipline and seriousness of
pur pose by contributing positively towards human devel opnent and nationa
growth. < Inproving conmuni cation and soft skills of the students so as to
prepare themto neet the energing needs and requirenents of the society.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e To apply for Grants for research projects sponsored by the Governnment and
NonGover nnent sources such as industry, corporate houses, international bodies,
endowrents, Chairs in the institution ¢ To conduct workshops/sem nars on
Intell ectual Property Rights(lPR) and |IndustryAcadem a | nnovative practices ¢ To
devel op DSPSR | ncubation Cell (DSPSRIC) ¢ To acquire a sophisticated MS system
to facilitate and streamine admi nistrative and accounting work o To refornul ate
schol arship schemes in order to make it feasible for the students. ¢ To organize
nore focused counseling sessions for students. ¢ To organi ze Soft Skil
Devel opnent Sessions for the students. ¢« To organi ze gui dance session for
conpetitive exam nations ¢ To organi ze Vocational Education and Trai ni ng sessions
for students ¢ To encourage nore faculties to participate in Orientation Program
Ref resher Course, Short Term Course, Faculty Devel opment Prograns ¢ To devel op
per formance Apprai sal System for nonteaching staff ¢ To organi ze nore nunmber of
gender equity pronotion prograns



https://www.dspsr.in/pdf/NAAC/IQAC_InstitutionalDistinctiveness.pdf
http://www.tcpdf.org

